o T.A.G. Activity 8

Oklahoma 4-H Youth Development

Teen Action and Growth

Developing 4-H Teen Leaders for our club, community, country and world

What Should You Do?

Agree Disagree
1. When a member is causing trouble during a meeting, it is best to
discipline him or her before the rest of the group. Thus the group will
know that they cannot get away with the same thing.
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2. If a couple of members are goofing off, you can bring them into line by
threatening to punish the whole group. For example, threaten to
cancel a skating party or make the whole group wash windows.

3. In order to command the respect of all members and keep good
discipline, you should let them know that you are the boss.

4. You should try to have the members look to you as just another young
person like themselves.

3. Inorder to encourage members to complete their homework, you
should continuously tell them about the awards that they can win.

6. When you see younger members doing work incorrectly, you should
not correct them for fear of discouraging or hurting their feelings.

7. After you have explained the meaning and purpose of record books,
you should not keep reminding members to keep up their books.
8. If members do not listen to instructions, they should be punished.

9. You should delegate as much responsibility as possible to 4-H
members; they should feel that they are responsible for the program.

10. When you appoint a committee chairman, you should let the chairman
pick the committee members and have complete responsibility for
carrying out the assignment.

11. You should always be eager to find and develop the leadership
possibilities in others.

12. If club members fail to plan club activities, you should do the planning
for them.

13. You should encourage your club to include members from different
backgrounds and races.

14. If disagreeable situations develop, you should join the rest of the
members in complaining so that they will know you are sympathetic
with them.

15. You should give public praises and recognition to members as often
as possible

16. In assigning jobs to group members, you give them what you feel they
are best able to do.
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